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From the President...

IMPACT

April 2018

We have endorsed Ben Jealous for Governor. Some may ask, “Why not Larry Hogan?”
The simple answer is that Mr. Hogan refused to even participate in our endorsement
process. However, a more sophisticated answer lies in Mr. Jealous’s platform which
outlines a bold vison for Maryland and public education. You can view Mr. Jealous’s
positions on all pertinent issues here. Ben Jealous is a once in a generation candidate
who can bring prosperity to our state, our teachers and our children.

Don’t be fooled. If Larry Hogan wins, you lose, your students lose and our public
schools will lose. Larry Hogan is anti-union, anti-teacher and pro-privatization. He has
vetoed every meaningful piece of legislation which will improve the lives of teachers
and students, while introducing legislation which will harm our public schools, our
students and our teachers. Folks, the vote in November is not about party or
preference, it is about survival. A second term of Mr. Hogan represents an existential
threat not just to our union but to our public schools. In the coming weeks, we will lay
out the case to vote on one issue and one issue alone; public education. All | ask is
that you review the facts and consider them before you vote.

It is essential that everyone participate in the superintendent search by submitting
questions for the candidates and attending the stakeholders meetings. We need to
have meaningful input on the next superintendent. This is your chance to help make
change happen. Our advocacy has gotten us a seat at the table. Make sure you take

advantage. Questions may be
submitted to Dr. Terry Greenwood,
Search Consultant for the
Maryland Association of Boards of
Education, via an email link on the

school system’s website. Click here

for the Superintendent Search or
email tag@greenwoodmd.com. Be
the change you want. Speak out.

Do Your Part.
Stand Strong with HCEA.

Upcoming Events

5/7& 5/14

Harford County

Board of Education
6:30 PM A.A. Roberty Building
102 South Hickory Avenue

Bel Air, MD 21014

5/9 & 5/17 HCEA Board of Directors
Meeting

HCEA Representative Assembly
4:45 C. Milton Wright High School
1301 Fountain Green Rd.
Bel Air, MD 21015

6/20 Scheduled Last Work Day for Teachers

5/17

@

Pool Management

Spend Summer in the Sun !

resuimes

DRD Pool Management. Inc is accepting

for summer job openings as

Swimming Pool Field Supervisors

&

Swimmming Pool Managers

(Full or Part Time)

No Experience Necessary

For more information. email

David Watts at dwatts@drdpools.com



http://www.marylandeducators.org/
http://www.nea.org/
https://benjealous.com/issues/
http://www.hcps.org/boe/superintendentsearch/
http://www.hcps.org/boe/superintendentsearch/
mailto:tag@greenwoodmd.com
mailto:rburbey@mseanea.org
mailto:dbesseck@mseanea.org
mailto:lginsburg@mseanea.org
mailto:nharris@mseanea.org
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| Sd you canpfoc‘-us on what matters»

NEA® Auto and Home Insurance Program

ﬂ@a Benefits

- in partnership with

@ California Casualty

msea

|
1.888.569.0071

CalCas.com/mbharris
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FEDERAL CREDIT UNION
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A program designed for teachers and school
employees throughout Harford County
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‘Offer available 1o new members who add checking and a direct deposit of at
least 350 per pay Feﬂod Also available to existing members who add checking

and $50 per pay direct deposit. Direct deposit must be received within 80 days
of opening the Checkin 8Acc0unL Funds will be credited the first of the month
rolbwir%thncabon fler expires S0 days after account opening if all
gualfications are not met



https://www.freedomfcu.org/advice-and-resources/resources/golden-apple/
https://www.calcas.com/web/ccmc/fmm?id=1484632
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Membership Committee Updates

On March 23, HCEA joined forces with The
WeCancerve Movement, an organization founded by
HCPS student Grace Callwood. HCEA members
donated several boxes of Easter basket items and as-
sisted with stuffing "Eggstra Special Easter Egg
Bags," which were later delivered to sick, needy, and
homeless children and families in the Harford and
Baltimore County areas. Thank you to all those
teachers who donated items and time!

On April 28, the HCEA Membership Committee
held their annual wine tasting and tour at Boordy
Vineyards. HCEA members, friends, and family
gathered for a great time!

Attention Building Representatives! We would like
to thank you for your dedication to HCEA this year.
If you attended five or more RA meetings, you will
receive an electronic invitation to our annual Build-
ing Representative Celebration on June 6 at Mount
Felix Winery in Havre de Grace.
More details coming soon!

Know Your Contract

ARTICLE XI
Sick Leave

11.1 Sick Leave. Sick leave shall be defined as per-
sonal illness of the teacher. Teachers shall be granted
sick leave at a rate of one (1) day per month during
the first two (2) years of service with the Harford
County Public Schools. Beginning in the third year of
service in Harford County, sick leave shall be granted
at a rate of one and a quarter (1.25) days per month
of regular employment, the annual total of which
shall be available at the beginning of the school year.
Accumulation of unused sick leave shall be unlim-
ited. As of June 30, unused personal business leave
shall be added to accumulated sick leave. Teachers
shall be given a written notice of available sick leave
days as of September 1, no later than October 30 of
each year.

A teacher is permitted to use up to seven (7) work
days of his/her sick leave per year for illness of a
member of the teacher’s household or the teacher’s
parent or anyone for whom the teacher is the primary
caregiver. When leave is used for illness of a person
for whom the teacher is the primary caregiver, other
than a member of the teacher’s household or the

HCEA MEMBERS BENEFIT
From

LONG-TERM CARE INSURANCE

+ Offering discounted long-term care msurance to
HCEA members and their spouses/partners.

+ Helping members protect their hard-earned as-
sets.

+ Giving members a way to remain in control of
their healthcare choices.

+ Providing members with peace-of-mind.

For a no obligation consult and quote,
Contact: Michael Markowitz - 410-455-0680

teacher’s parent, appropriate documentation will be
required.

To receive sick leave the Board is entitled to receive
satisfactory proof of illness requiring absence from
work.

Under normal circumstances, absent concerns
regarding the legitimacy of the claim of illness re-
quiring absence from work Such as cases involving
patterns of suspicious absence from work or days of
historically dis proportionately high sick leave re-
quests), certification of illness from a medical profes-
sional will not be necessary proof of illness for ab-
sences of three or fewer consecutive days’ duration.
The parties understand that the PSLRB has ruled over
the objection of the Board that this is a mandatory
subject of bargaining. The Board has appealed that
decision to the courts. If at the conclusion of litiga-
tion, the courts ultimately rule that this is not a man-
datory subject of bargaining, then the provisions add-
ed to sections 11.1 during the negotiations for FY 17-
20 shall no longer be binding

upon the parties.

Questions?
Contact HCEA (410) 838-0800



http://harfordcea.org/wp-content/uploads/sites/5/2014/03/HCEA_Negotiated-Agreement-16-19-Rev.-2017.pdf
http://harfordcea.org/wp-content/uploads/sites/5/2014/03/HCEA_Negotiated-Agreement-16-19-Rev.-2017.pdf
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BECOME AN ELECTION JUDGE

x K X X ComeldoinUs * * * *
At The

Harford County B

Give back to your community
Earn some extra money
Discover what elections are all about

To sign up, Go 10
WWW.HARFORDVYOTES.INFO

133 Industry Lane, Forest Hill, MD 21050
410-638-3565 // 410-638-3310 (Fax) // 410-638-3086 (TTY)
Elections@harfordcountymd.gov
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Be sure 1o follow us on social media!



https://harfordvotes.info/become-an-election-judge/
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Harford County Education Association

Gateway )

to HCEA members.

HCEA Gateway ads are free

Chrystie Crawford-Smick

Independent Consultant
410-322-0466

crawfieQl@aol.com
https.//chrystiec-s.scentsy.us

LY Graco fatls,, Velata

Kenneth Hutchinson, Associate

RE/MAXVSION

2288 Pulaski Highway Suite A & B
North East, MD 21901
410-287-3629 (o) 410-642-0000 ©

http://public.remax.net/public/pages/AffiliateProfile.aspx?rows=0&usrprof=240F4D

D5-03DE-4324-834F-5960DD3D | ADO&resultindex=- |

ndependent

indepe:
consultant

Dene Flack
410-456-5830
Flwrsbydene@aol.com
www.mythirtyone.com/225246

I1do home parties, parties on the go,
catalog/online parties, fundraisers,
open houses and much much more!

Extra hostess gifts given to HCPS
employees who book a party with me!

AVON by Jen Howard 7/, Avosn

4y

For a catalog email: jenhowardavon@gmail.com
Or, visit my online store:

Contact me for all your Avon needs!

This is not your grandmother’s Avon.

https://jenhoward.avonrepresentative.com/

Follow me on Facebook: AVONby|lenHoward
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Sigrrature Naill Design Iy Wiiinmnuites
thiggsjiamicurecegrmnasmil.com

thiggs_ jamberrynasils . com
4a4a3-s19o9-7s1 1

“|Looking for an officiant for your

wedding in Harford County or
the surrounding areas!?
Contact Jason Taylor
ravenjt42(@netscape.net or
Jason Taylor - Officiant
| look forward to celebrating
your day!

Inclusion in HCEA IMPACT or Gateway does not express or imply
endorsement by HCEA or HCEA responsibility for price or quality.
HCEA assumes no liability for nor makes any warranty as the condition
of any article  advertised in HCEA IMPACT or Gateway. Priority is

given to HCEA members.
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http://www.neamb.com/clickandsave
http://www.marylandeducators.org/
http://www.neamb.com/
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